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Southeast Technical Institute 
Program Overview 

Human Services 
EXECUTIVE SUMMARY 

 

Purpose: 
To provide the Sioux Falls School Board information about the Human Services programs at Southeast 
Technical Institute. 

 
The presentation will provide the School Board information about the Early Childhood Specialist 
Programs and the Law Enforcement Program at Southeast Tech and introduce the principals involved 
in the program. The presentation will include program details, student demographics, and 
career/employer information. Both programs offer a two-year Associate of Applied Science degree. 
The Early Childhood Specialist Program also offers a one-year diploma. 
 

 

 

Administrative Recommendation to School Board: 
To acknowledge the Human Services Program Overview Report. 

 

 



Human Services
Early Childhood Specialist 2 year AAS degree

Early Childhood Support 1 year diploma

Law Enforcement Science 2 year AAS degree

Report to Sioux Falls School Board



Human Services those jobs which 
provide a service 
to society





Kaay Bowman, M.A., M.Ed.
Early Childhood Specialist Instructor

Education and Certifications
 M.A., Educational Technology, Augustana University
 M.Ed., Special Education, College of Charleston (S.C.) 
 SD Dept. of Ed., Teacher Certification in multiple areas
 Certified HighScope Trainer

Industry Experience   
 SFSD 29 years 

Head Start, Education Services Coordinator
Early Childhood SPED, Classroom Teacher 

 SAEYC Executive Board
 DEC-CEC, Past SD President
 Speaker/Trainer/Guest Lecturer   



Loretta Leloux
Early Childhood Specialist Instructor
Education and Certifications
 B.S. Human Dev. Consumer/Family Sciences
 M.S. Human Dev. Consumer/Family Sciences
 PICT (Prog. For Infant/Toddler Care) Certified Trainer
 CDA Representative for the National Council of Professional 

Recognition

Industry Experience   
 22 years’ experience in the Early Childhood field 
 Coordinator Child Care Resource/Referral Program
 Asst. Director, Sanford Early Learning Center
 Program Director, Citi Family Center
 Family Life Educator & CDA Trainer at Sanford CHILD Serv. 



Program Information



Program 
Information



Our Broad Program Outcomes

 Promote child 
development & learning

 Build family & 
community relationships

Observe, document & 
assess to support children 
& families

Use developmentally 
effective approaches to 
learning  

• Use content knowledge to 
build meaningful 
curriculum

• Become a professional 
• Participate in field 
experiences 



Early Childhood Program Curriculum 

Year One: Support Diploma and Specialist Degree

 Intro to Early Childhood
Understanding Diversity
Child Health, Safety, Nutrition
 Infant/Toddler Development & Learning
Social/Emotional Guidance
Curriculum I: Foundations and 

Methodologies
Gen/Ed courses

Support Diploma Program

Internship (160 hrs.)



Year Two: AAS EC Specialist Degree

 Early Language & Literature

 Curriculum II:    
Expressive Arts

 Exceptional Learner

 Legal & Ethical Issues
 EC Program Administration
 Internship (240 hours)

 Small Business 
Entrepreneurship

 Child Psychology
 Speech
 Social Problems or 

Courtship & Marriage

Early Childhood Program Curriculum 



Our Data

2015/2016 data
Enrollment 60 
Retention 81.5%
Graduates 55
Placement 100% employed

82.6% related field
Employer 
Satisfaction

100% met or exceeded
expectations



Student Involvement

 Early Childhood Student 
Organization (EC Club)

 Volunteer Work
 Southeast Tech 5k Trek
 SAEYC

 Sioux Falls WOW 
 It’s Child’s Play Early 

Childhood Camp



Career Opportunities

 Child Care Centers

 Public/Private School Programs

 Head Start

 Preschools

 Family Child Care

 Nanny Agency

Own Business

Other



Our Impact on Workforce
Sioux Falls School District
Educational Assistants
Teachers

Child Care
Related Fields
Psychology
Social Work
Child/Family Advocacy
Dietitian



Success Stories

 Abby Lawson

Southeast Tech Grads
Early Childhood Specialist

• Heidi Rabenberg-Fink



Jeff Talbot
Law Enforcement Instructor
Education and Certifications

 University of South Dakota – Criminal Justice/Political 
Science 

 Law Enforcement Standards Academy
 Highway Patrol Recruit Academy

Industry Experience   
 South Dakota Highway Patrol 1978-2006

 Trooper 1978-1987
 Sergeant 1987-1992 (Academy Director)
 Lieutenant 1992-2002 (Special Services Commander)
 Captain 2002-2006 (Field Commander District Two)



Law Enforcement Adjunct Staff
 Peter Gregory – South Dakota Circuit Court Judge
 Karen Hattervig – Attorney
 Darcy Lassegard - Victim Advocate Counselor
 Tonya Schoenfelder – Personal Trainer and Wellness Coach
 Jeff Gillespie – Sioux Falls Police, Accident Reconstruction 

Specialist
 Robert Bray – Major General, National Guard
 Robert Forster – Sioux Falls Police Department, Shift Sergeant
 Dave Stephan – Special Assistant Attorney General
 Eugene Taylor – Paramedic Sanford Hospital
 John Lord – South Dakota Highway Patrol 



Our Broad Program Outcomes

 Develop the technical 
skills commonly used by 
law enforcement officer

 Adhere to the 
professional and ethical 
canons of the profession

 Acquire the 
knowledge of law and 
the proper methods of 
application in field 
situations 
 Embrace the multi-
faceted challenges of 
the career in the 
professional as well as 
the personal life



Program/course information
 Crisis intervention
 Inter-personal skills
 Multi-cultural relations
 Report writing/note taking
 Criminal investigation
 Traffic enforcement
 Incident management
 Emergency Vehicle Operations
 First Responder

 Domestic violence
 Criminal Law
 Juvenile Justice
 Constitutional law
 Civil Law
 Street survival
 Self-defense
 Firearms
 Court procedures



Program/course information
 Professional skills

Firearms qualification
Radar operator
Press-point control tactics

CPR
Emergency vehicle operations
Chemical agents

Standardized field sobriety 
testing

Preliminary breath tester



Our Data

Enrollment Currently 64 students 
(26 second-year/38 first-year)

Retention 4-year average of 69%
Placement   4-year average of employed – 97%

4-year av. of employed in related field – 93%
Graduation  249 graduates since 2004





Reciprocity Test 



Student Involvement 
 South Dakota Salutes
 Feed South Dakota
 Adopt a Highway
 Children’s Inn
 Law Enforcement Student Organization 



Career Opportunities

LAW ENFORCEMENT - PUBLIC
Municipal Police Officer

Deputy Sheriff
State Trooper
Division of Criminal 

Investigation *

Parole/Probation Officer *
Conservation Officer *
Corrections

LAW ENFORCEMENT - PRIVATE
 Facility Security

 Loss-Prevention
 Security Services
 Contract Corrections

 College Campuses



Our Impact on Workforce
 Sioux Falls Police Department

 Minnehaha County Sheriff’s 
 Lincoln County Sheriff’s
 Canton Police Department

 Brookings County Sheriff’s
 Lake County Sheriff’s
 Madison Police Department

 Beresford Police Department
 Alcester Police Department

 Turner County Sheriff’s 

 Huron Police Department
 Spearfish Police Department
 Chamberlain Police 

Department

 Wagner Police Department
 Aberdeen Police Department
 Watertown Police Department



Our Impact on Workforce

 Clark County Sheriff’s 

 Codington County Sheriff’s 
 Robert County Sheriff’s
 Sisseton Police Department

 Gettysburg Police Department
 Hot Springs Police Department
 Chamberlain Police Department

 Perkins County Sheriff’s 
 McCook County Sheriff’s

 Yankton County Sheriff’s 

 Platte Police Department
 Day County Sheriff’s 
 Marshall County Sheriff’s

 Corson County Sheriff’s  
 South Dakota Highway Patrol
 South Dakota DCI

 South Dakota Department of 
Corrections



Success Stories

 Lyndsey Dubbelde

 2007 Graduate
 South Dakota Highway Patrol 

2007-2012
 DCI Special Agent 2012-2015

 Probation Officer South Dakota 
Unified Judicial System

Southeast Tech Grad



Thank You
Administrative Recommendation to School Board:
To acknowledge the Southeast Tech Human 

Services Technology report 

Insert LE picture 
here.
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